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Summary for STYLE website 

The third LABs-meeting started with a summary of the main lines of research and results obtained by our 
research team within the STYLE project. It then focussed on the topics that have been investigated more 
recently:  

- cross-country differences in the type of employment status trajectories followed by young individuals 
around five years after leaving education, before and since the 2008-2009 Great Recession; 

- the intensity and direction of labour market reforms adopted by European countries between 2000 and 
2013, and the link between this reforming activity and the labour market conditions of young individuals 
illustrated in the previous point.  

The key questions addressed to LAB members were: what is your perception of the impact of the various 
labour market reforms enacted in Italy in the recent years? What are the open issues that still need to be 
addressed? 

The lively and interesting discussion that followed has highlighted two main issues: i) the  dimensions on 
which innovations in labour market regulation has had a real impact; ii) other types of policies and/or 
changes in institutional arrangements that could have more relevant effects on employment creation.  
 

Main issues of debate 
Subheading 1: Dimensions on which labour market regulation has the most relevant 
consequences 

The short-term impact of changes in labour market regulation on total employment (in particular on youth 
employment) tends to be overvalued both by policy makers and the media. These type of reforms do not 
affect significantly the overall level of employment, certainly in the short run. Rather, they generally lead 
to a substitution between different types of contracts, in favour of those that are more in line with firms’ 
needs and/or are less expensive. For example, the recent abolition of labour vouchers in Italy has 
increased the use of the so called “jobs on call” (contratto a chiamata) and other types of atypical contracts, 
all characterised by being fixed-term.  

Labour market regulation affects firms’ choices for different types of contract. In Italy, two decades since 
the first liberalization of ‘fixed-term contracts’ (in 1997) have resulted in a sort of physiological proportion 
of temporary employment that firms need to rely on. In the past, when the possibilities to hire employees 
with fixed-term contracts were more strictly limited by law, informal employment (i.e. “black labour”) was 
more widespread. The various reforms increasing flexibility ‘at the margin’ have shown that there is a 
demand by firms of some form of regulation (i.e. firms do not like to use “black labour”). But changes in 
labour market institutions cannot change firms’ labour demand, at least in the short run. An important 
effect, far too often overlooked both by policy makers and researchers, is that labour market regulation 
might also have an important cultural impact on firms’ choices in the long run. For example, in Italy firms 
think that it is good to have a certain share of employees on temporary contracts. But these cultural effects 
have not been investigated yet. 

Labour market regulation also affects labour market segmentation, as it may change the distribution of 
risks between individuals (workers with similar economic characteristics). A key issue is whether certain 
reforms have deepened the segmentation of the labour market, increasing the concentration of risks 
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among specific social groups. This is what seems to have happened in the Mediterranean countries, 
where young individuals have been facing increasing difficulties in moving from the secondary to the 
primary labour market (i.e. from fixed-term and atypical contracts to permanent employment). This is in 
sharp contrast with the experience of other countries, e.g. Germany and Austria, where there are more 
movements between primary and secondary labour markets, therefore risks are less concentrated among 
certain social groups (i.e. young adults).  

 

Subheading 2: policies and institutional arrangements that might have more relevant 
consequences in terms of employment creation/destruction 

Labour market institutions play a crucial role affecting both firms’ choices in terms of employment 
contractual arrangements, when they recruit new employees, and the distribution of risks between 
different groups of individuals. A labour market reform may include some new measures, enacted in order 
to favour the employment of a certain group of workers (for instance, young people) suffering from some 
disadvantages in the labour market. It is frequent the case that a new measure does not produce the 
expected results. In some cases, the new measure may be ineffective because it is not properly designed 
or for lack of adequate resources. But, often, this is not the end of the story. 

What seems to matter is not the single measure, but the interaction between labour market institutions 
and other types of institutions (e.g. education system, interaction between social partners at the local 
level), and between labour market institutions and macro-economic circumstances. For example, there 
might be some degree of substitutability between labour market deregulation (e.g. further liberalisation of 
fixed-term contracts) and the strengthening of vocational education and training (VET). This seems to be 
the case of Italy which lacks a strong tradition of VET, hence apprenticeship contracts are rarely used by 
firms to recruit young people. This reinforces the research findings presented at the beginning of the 
meeting on the relationship between (i) share of young adults with ‘unsuccessful’ trajectories, and (ii) 
intensity in policy making in EU countries before and since the Great Recession. The descriptive analysis 
shows that there is a high degree of heterogeneity between EU countries, even within the usual country 
groupings. It follows that the one-size-fits-all policy approach, as the Youth Guarantee, is really 
inadequate. Other policies and institutional arrangements might have important (intended and 
unintended) effects in terms of employment. First, product markets’ regulation. Second, international trade 
and liberalization of some types of markets (e.g. notary services). For example, competition between 
Germany and Italy lead to a change in the productive structure of the Italian economy, with important 
consequences on the level and the characteristics of employment (skills’ requirements, demand 
variability, etc.). From this point of view, it is important to distinguish between the liberalization of services 
whose prices is entirely paid by customers, and the liberalization of those which are subsidized by the 
government. 
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RESEARCH PARTNERS 

1. University of Brighton–BBS CROME – United Kingdom  

2. Institute for Employment Studies – United Kingdom   

3. Institute for the Study of Labor – Germany   

4. Centre for European Policy Studies – Belgium 

5. TARKI Social Research Institute – Hungary  

6. University of Trento – Italy 

7. National University of Ireland Galway – Republic of Ireland  

8. Democritus University of Thrace – Greece   

9. University of Oxford – United Kingdom 

10. Economic & Social Research Institute – Republic of Ireland  

11. University of Salerno – Italy   

12. University of Oviedo – Spain   

13. University of Tartu – Estonia 

14. Cracow University of Economics – Poland   

15. Slovak Governance Institute – Slovakia   

16. Metropolitan University Prague – Czech Republic 

17. Grenoble School of Management – France  

18. University of Tilburg – Netherlands   

19. University of Graz – Austria   

20. Copenhagen Business School – Denmark  

21. Norwegian Social Research – Norway 

22. Swedish Instutute for Social Research – Sweden  

23. Koç University Social Policy Centre –Turkey   

24. University of Turin – Italy   

25. EurActiv – Belgium 
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ADVISORY GROUPS 

Consortium Advisory Network 

Business Europe - www.businesseurope.eu 

ETUI: European Trade Union Institute - www.etui.org 

European Youth Forum - www.youthforum.org 

European Foundation for the Improvement of Living and Working Conditions - 
www.eurofound.europa.eu 

ILO: International Labour Office - www.ilo.org 

OECD: Organisation for Economic Cooperation and Development - www.oecd.org 

OSE: Observatoire Sociale Européen - www.ose.be 

SOLIDAR: European network of NGOs working to advance social justice in Europe  - 
www.solidar.org 

EurActiv - www.euractiv.com 

European Commission, D G Employment, Social Affairs & Inclusion - 
http://ec.europa.eu/social/main.jsp?langId=en&catId=1036 

 
 
 


